


The NYSUT-endorsed teacher members of the Board of 

Directors of the Retirement System are available to answer 

your questions and also give workshops to groups of teachers 

in your school districts:

Active Teachers Call

Beth Chetney 1-315-431-4040

Ron Gross 1-631-878-2266

Sheila Buck 1-585-334-1000

Retirees Call:               

David Keefe 1-516-741-1241



Lets get the question you all want to ask……
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Early Retirement Incentive Proposals 

Bill Fiscal 

Note

Description Estimated 

Employer Cost

A7449-A/S8602 

Ramos/Parker
2020-25 Tiers 2-6 members age 55 with 25 years of service with no 

ERF applied.  In order to be eligible, a member must be an 

employee of a participating employer and hold a position 

represented by one of the recognized collective bargaining 

units affiliated with NYSUT. 

.

Estimated increase in liabilities of 

$220 million, cost amortized over 5 

years $58.8 million or .34% of 

payroll. Participating employers 

must elect to participate and pay 

cost over 5 years.

A10595/S8599 

Abinanti/Martinez
2020-26 Part A: Tiers 1-4 age 50 with 10 or more years of service 

(1/12 of a year additional service credit per year of accrued 

service credit up to a maximum of 3 additional years)

Part B: Tiers 2-4 members age 55 with 25 years of service 

with no ERF applied

Part A: 5% to 250% of FAS

Part B: 3% to 200% of FAS

Participating employers must elect 

to participate and pay cost over 5 

years.

A10477-A/S8151-A 

Abinanti/Martinez
2020-31 Tiers 2-6 members age 55 with 25 years of service with no 

ERF applied

$42.1 million or .24 % of payroll 

Cost socialized

A10897-A/S8801-A

Buttenschon/Griffo 
2020-33 Tiers 2-6 members age 50 with 25 years of service or age 

55 with 10 years of service with no ERF applied

Estimated increase in liabilities of 

$1.025 billion, cost amortized over 5 

years $274.0 million or 1.61% of 

payroll. Participating employers 

must elect to participate and pay 

cost over 5 years.

A11089/S9041

Abbate/Gounardes
2020-34 Part A: Tiers 1-6 members age 50 with 10 or more years of 

service (1/12 of a year additional service credit per year of 

accrued service credit up to a maximum of 3 additional 

years)

Part B: Tiers 2-6 members age 55 with 25 years of service 

with no ERF applied.

Part A: 5% to 350% of FAS

Part B: 3% to 350% of FAS

Participating employers must elect 

to participate and pay cost over 5 

years.



DISCLAIMER

•The information in this 
presentation is intended to 
serve as a guide as you 
prepare for your retirement.  
It is highly advised that you 
contact NYSTRS directly 
for any personal questions 
you have related to the 
topics that are discussed.



A Convention could have been disastrous for 
our Pensions!

• After July first, nineteen 
hundred forty, membership 
in any pension or retirement 
system of  the state or of  a 
civil division thereof  shall 
be a contractual 
relationship, the benefits of  
which shall not be 
diminished or impaired.

This is our current 
constitutional language:



NYSTRS……Is it Complex or Simple?



Teachers Retirement System Pre-Retirement Planning Workshop  
Presenter: Ron Gross

Trustee – New York State Teachers’ Retirement System

TOPICS:

• History and Structure of  NYSTRS

• Reading Your Annual Statement

• Planning and Filing 

• Explaining the Options



We are one of 8 Public Retirement Systems in NYS

• New York State Teachers Retirement System

• New York State and Local Employees’ Retirement System

• New York State and Local Police and Fire Retirement System

• Teachers’ Retirement System of the City of New York

• New York City Board of Education Retirement System

• New York City Employees’ Retirement System

• New York City Police and Pension Fund

• New York City Fire Department



ASSIGNMENT                          
#1

List every job you 

ever had in 

chronological order



Pension Plan Comparison

Defined Contribution Plans (DC)

• Important to be a wise 
investor/have a financial planner.

• Return has direct correlation to 
what you contribute.

• Market performance has direct 
impact on return.

• Lump sum to manage or 
annuitize.

Defined Benefit Plans (DB)

• Benefit tied to service credit, final 
average salary and possibly age.

• Mandatory contributions not 
directly related to benefit.

• Constitutional guarantee, 
regardless of  performance.

• Lifetime benefit.
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Breakdown of Income Sources

7/1/1990 to 6/30/2020

Investment

Income

(84%)

Employer

Contributions

(14%)

Member

Contributions

(2%)
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The 2020 statement will be mailed to active members 

in mid –November 2020





Assignment #2

Create your MYNYSTRS Account

• Check that NYSTRS has your updated address and 

home phone number

• Check that NYSTRS has your email and cell phone 

number

• Check that NYSTRS has the correct beneficiaries 

for your Death Benefit





The Nuts and Bolts of  NYSTRS



Assignment #3

Select Your Estimated Retirement Date

• Will you have at least 20 years of  credited service which will grant 
you a higher pension factor (Tiers 2-4)?

• Are you at least 55 years of  age?

• Will you have at least 30 years of  service thus eliminating any 
penalties?



Distribution of Active Members by Tier

as of June 30, 2020
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Tier 3

1%

1,638Tier 2

< 1% 

282

Tier 1

< 1%

249

Tier 4

65%

170,306

Tier 5

5%

13,040

Tier 6

29%

75,717



























PRS-2

PRS-3



PRS-2 AND PRS-3

•PRS-2 - Everyone applying for ANY prior service fills out this 

form and mail to NYSTRS (or can do it online by setting up a 

MyNYSTRS account at NYSTRS.ORG). This form merely opens 

a file for you alerting TRS that prior service forms will be soon 

arriving. No need to be precise on your prior service dates but be 

as close as possible.

•PRS-3 - Teachers that have UNCREDITED service as a 

teacher/sub/admin/TA , excluding NYC, complete the top of  this 

form and send to the School District you worked in prior to 

becoming a TRS member. Send separate forms to multiple 

districts HR if  you worked in multiple places. They will send the 

completed form to NYSTRS. 

http://nystrs.org/


PRS 3.2

PRS 3.5



PRS 3.2 AND PRS 3.5

• PRS-3.2 - Teachers that have UNCREDITED service as a 
teacher/sub/admin/TA in NYC, complete this form and send to the NYC 
address identified on the bottom of  page one.  If  you were a member of  the NYC 
retirement system you need to contact them to withdraw and transfer your time 
to NYSTRS.

• PRS-3.5 - Teachers that have UNCREDITED service as an employee for a 
Town/County/NYS municipality, complete the top portion of  this form and mail 
to the municipality. They will send the completed form to NYSTRS. 
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$35,000





The Impact of Janus v AFSCME
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